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EIAOMNOIHZH AINTOPPHTOY 2TEAEXQ2H2

PLANET A.E. — Recruitment Privacy Notice (v2)

Huepopunvia ekdoong: Mdaptiog 2025 | AvtikaBlota: ekdoon v

1. YrtevBbuvog Emeéepyaoiag

H avwvupn etalpeia pe tnv emwvupia PLANET A.E., pe £€dpa Akakiwyv 54A, 15125 Mapouotl,
ABnva (FTEMH: 400401000, e-mail: planet@planet.gr), evepyei wg YmevOuvog Ene§epyaaoiag
KATA TNV €vvola Tou apBpou 4 ap. 7 tou levikoV Kavoviopou Mpootaciag Asdopévwy (TKMA
/ GDPR 2016/679) w¢TPOoC Ta TIPOCWTIKA ded0OUEVA TTOU CUAAEYOVTAL KAl eTtEEEpyAlOVTaL OTO
TIAClO10 JLadIKACLWY OTEAEXWONG KAL ETILAOYN G TIPOCWTILKOU.

MNa kabe epwtnua R doknon SIKAIWPATWY, PTIOPEITE va ETUKOWVWVNOETE e Tov Ytevbuvo
Mpootaciag Asdopévwy (DPO): Aloviong Karoyepdg, dpo@planet.gr.

2. 2KOTIOl Kal VOUIKN Baon eneéepyaoiag

H Etalpeia enegepydletal ta d€d0PEVA 0AC ATTOKAELOTIKA YL OKOTIOUG TTOU cuVAEovTal APeca
pe tn dladikacia oteAéxwonc. Avd okoto, n VouLKr BAon £xel we eENG:

A&loAoynon voynolotntag, opyavwon diadikaoiag, emkowwwvia: H eneepyacia sivat
avaykaia ywa tn Andn HETPWY KATOTIV AlTHoEWC oag Tplv amnod mbavr) cuvayn cvpBaong
epyaociag (apbpo 6 tap. 1 otowy. B' FKMA). Autr tepldapBdvel tnv e€€taon Bloypadlkou, tn
dle€aywyn ouvevieLEewy, Tn dlaxeiplon otadiwv agloAdynong kat Kabe emikowwvia oto
TAaiolo tng uttoPnodLoTNTAg oac.

Wnowakég alodoynoelg / Workable Assessments: Ztov BaBuo mou n Oleveépyela
a&lohoynong anoteAei pE€pog tng dladikaoiag agloAoynong utoPndotntag Katomy SIKAG oag
aitnong, n voplkn Bdon eivat emiong to Apbpo 6 map. 1 otowk. B' TKMA. Edpodoov
Xpnolgotolovuvtal amoteAéopata a&loAdynong yla okomoUg TEpav TNEG TPEXOUOoAg
vtonoétnTag (T.X. dlatnpenon yla HeEAAOVTIKEG BEoELg KATOTIY ouykatdBeonc oag), 6a ocag
{ntnBei pntr ouykatdBeon Katd to apBpo 6 tap. 1 otolk. a' MKrA.

Tekpnpiwon dwadikaciag, Aoyodocia kat vouplkn apuva: lNa tn datpnon €Adxlotou
apxeiou Tou TeKPNnPuwvel tTn dladlkacia emAoyAg Kal uootnpidel, omou amatteital, ™
BepeAiwon, doknon n UTTOOTAPLEN VOUIKWY alwoewy, N VOoUlkn Bdon eival to évvopo
ouudepov tng Etalpeiag (apbpo 6 map. 1 otowk. ot' TKMA), ye epappoyn TNC apxne tng
avaAoyLlKOTNTAC KL TIEPLOPLOHPEVO XPOVO TPNONG.
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3. Katnyopieg dedopevwy Tou emteéepyalOpacte

Aedopéva aitnong: otolxeia TautdTNTAC KAl ETKOWWVIAG (ovopatemwyvupo, e-mail,
dlevbuvon, tnAédwvo), ekmaideuvon, EemayyeAPdtikn epmelpia, Oeflotntegc Kal KAbe
TAnpodopia ou pag mapExete peow PBloypadikol A cuvadwy eyypadpwv.

Aedopéva emKolvwviag: TepPLlEXOUEVO Kal otolxeia aAnAoypadiag (email, tnAedwvikn
ETIKOLVWYVia) Ttou oxetidovtatl e tnv utoPndlotnTd oac.

Aedopéva duadikaciag a§loAdynong: apxeio otadiwv (mpookAnon oe cuvevteuén, status,
ECWTEPLKEC ONUELWOELC AELOAGYNONC TTOL CLUVOEOVTAL JE AVTLIKELPEVIKA KpLTnpla B€ong).

Acedopéva Workable Assessments (BA. avaAutika 84 katwtépw): Babuoloyieg, avadopég
a&loAdyNoNG KAl XapakTnPLoTIKA Ttou Ttapdyovtatl amo ta Ynolakd teot.

ZUOTATIKEG EMIOTOAEG: HOVO KATOTILY pNTAC EVNHEPWONC KAl CUHUPWVNC YVWHNG OAC.

4. Workable Assessments — Pndlakeg aloAoyroeLg Kal KatapTion
TIPOPIA
4.1 Tueivar ta Workable Assessments

210 mAaiolo agloAoynong tng vumoynolotntdg oag, evdexetat va oag dntnbei va
oAokAnpwoete Yndlakeg aglohoynoelg peow tng mAatdopuag Workable. Ta Workable
Assessments teplAapBavouv:

'vwotika teot (verbal comprehension, numerical comprehension, abstract reasoning,
attention & focus), ta omoia a&loAoyoUv CUYKEKPLUEVEC YWWOTIKEG LKAVOTNTEC KAl TTapAyouV
BabpoAoyiec/deikteq.

Teot epyaclakng mpoowrtikotntag (workplace personality assessment), Bacloyéva oe
ATAvVINOELG O EPYACIAKA OEVAPLA, TA OTtoia Ttapdyouv avadopEeC HE XApaKTNPLOTIKA (traits)
KAl EPUNVEUTIKA CUPTIEPACHATA OXETIKA UE EPYACLAKA CUUTIEPLPOPA KAL TIPOCWTILKOTNTA.

4.2 XapakKtnpag Twyv 3ed0HEVWYV WG Kataption tpodiA

Ta amoteAéopata Twv TEOT —PaBPoAoyieC, XAPAKTINPLOTIKA (traits) Kal £PUNVEUTIKEC
avadopEc— amoteAoUV TPOCWTIKA dedopéva Katd tnv Evvola tou apbpou 4 ap. 1 FKIMA. Ztov
Babu o6 Tou xpnotuotolovval yia tnv agloAdynon kat tpoBAeN TTTUXWYV TNC EPYACLAKNC OACg
ouuTEPLPOPAC Kal KATAAANAOTNTACG, OULUVIOTOUV Katdption TpodiA katd tnv &vvola Tou
apBpou 4 ap. 4 TKMMA.

4.3 NMwg xpnowomolouvTal Ta anoteAsopata
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Ta amoteAéopata XpnoLUoToloUVTAL ATTOKAEICTIKA WCE UTIOOTNPLKTIKO epyaleio agloAdoynong,
oc ouvduacpo pe Bloypadikd, cuvevTELEN Kal Aolrtd otolxeia tng urtoPndotntag ocag. H
TeAKn amodaon emi tng utoPndlotntdg oag Aappavetal maviote amnd souvclodotnueéva
oteAéXn tng Etalpeiag kal dev Baoidetal amokAEIOTIKA o€ auTopAToToLlNpEVN eTeéepyaaoia
Katd tnv évvola tou apBpou 22 FKMA. Aev vdioctavtal avtopata katwoAia (thresholds) ou
va odnyouv de jure ) de facto oe avtopatn armdéppupn Bacel BabpoAoyiag xwpic avbpwrivn
Kpion.

4.4 MNpocBaon ota anoteAéopata

Exete dikaiwpa va ntroete kal va AdBete avtiypado Twv amoteAeopdtwy afloAdynong oag
KATOTILY AoKNoNG SIKAlWKATOC TIPOoBaonc (88 KATWTEPW). ZNUELWVETAL OTL TA ATTOTEAECPATA
dev KolvoTtolouvtal avtopata péow tng mAatdoppag Workable, aAAd xopnyouvtal amo tnv
Etalpeia katomwyv oxeTtikol altnuatog oag. Evdéxetat va edpappootolv  avaloyikoi
TIEPLOPLOPOL ATIOKAEIOTIKA yla TNV TPooTacia OSIKAWHATWY TPITWV 1 EPTIOTEUTIKWY
TANPOPOPLWV/EUTIOPLKWY HUOCTIKWY TOU TAPOXou (TL.X. AETTOUEPELEC AAYOPLOHOU
BaBpoAdynong tou dev anoteAoVV TIPOCWTIKA OO0 EVA TOU UTTOKELUEVOU).

5. Arntodekteg — Ektelovvteg tny enefepyacia — AwaBiBacelg ektog EOX

MpooBacn ota dedopéva oag EXouv Povo e€oualodotnuéva otelexn tng Etalpeiag Bdoel tng
apxng tng avaykng yvwonc (need-to-know). EWdkd ta amoteAéopata agloAdynong Kal ta
tapayopeva profiling outputs sivat tpooBAcipa amokAEIOTIKA ATTO Ta £0UCLOJOTNHEVA HEAN
NG opdadag afloAoynong mou €xouv oploBel yla tn ouykekpluévn Béon (HR Officer kau
e€ouolodotnuéva otelexn Baoel role-based access).

H Etaipeia duvatal va xpnolhoTmolel tapoxoug UTTOdOHWY Kal TIAATPOPUEC OTEAEXWONG
(evdelktika: Workable) wg ektelovvteg tnv emeepyaocia katd to apbpo 28 IKMA, umod
OUHBATIKEG EVTOAEC KaL EYYUNOELC CUHPOpdWONC.

Ta dedopéva oag evdeExetal va dlapBactolv ektog Eupwaikol OlkovopikoU Xwpou (10iwg
oto mAaiolo xpriong Workable, 6mtou utto-ekteAoUVTEG EVOEXETAL VA £OPEVOULV eKTOC EOX). Z¢e
AUTEG TIC TeplumTwoel edpappolovtal KATAANAeg eyyunoelg, Wiweg Tumomolnueveg
JupBatikeg PAtpeg (EU SCCs) katd to KedpdAraiwo V TKIMA. H Workable avadépel otL yia
dlapiBdoelc tpog HIMA otnpicetat otig EU SCCs kat oto UK IDTA.

6. Xpovog trpnong

H Etaipeia tnpei ta dedopéva voPnodiwyv yexpl tn AnYn andodpaong kdAvyng tng 6€ong. Eav
EMAEEETE pPNTA —HECW XWPLOTOU aAlTHPATOC— va dlatnprAooupEe Ta oTolxeia oag yua
pHeAMoVTIKA aéloAdynon oe cuvadn B€on, n Etalpeia duvartal va tnpel ta dedopéva oag Ewg
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24 pAveg amdo T AYn tng amodpaong. Ta amoteAéopata  a&loAdynong
(scores/avadope/XapakTnNPLOTIKA) TNPOUVTAL yid TO (310 XPOVIKO dldoTtnua Pe Tov dAkeAo
uvrtoynaolétnrac.

Kat' e€aipeon, n Etaipeia duvatatl va diatnpei anoAVTwE eAAXLOTO ApXEio CUHHOPOWONG
yld XPOVIKO OlAoTNHA AVAAOYO HE TUXOV EKKPEMEIC VOULKEC OladIKAGCIEC N ETIOTITIKEG
uttoB€oelg, Bacel tou ApBpou 17 tap. 3 FKIMA kat tng apxng Aoyodoaoiag tou apbpou 5 tap.
2 TKMA. To ev Aoyw apxeio meplopidetal ota otolxeia mou ival amoAUTwC avaykaia yla tov
OKOTIO AUTOV, HE TIEPLOPLOUEVN TTPpOCRaco.

7. AoddAela dedopEvwy

H Etaipeia epappodel KATAMNAA TEXVIKA KAl 0pYAVWTIKA HETPa aodAAelag katd to apbpo 32
KMA, AaupBavovtag vmon tn dvon kKat Toug KdUvoucg tne emeepyaociag. EWwka yuaa
dedopéva afloAoynong kat profiling outputs edappoletal POVIEAO TEPLOPLOHPEVNC
mpooPaong (role-based access control), amaydpevon aveEAeyKTwy eaywywyv Kal
kataypaodn Kabe e§aywyng os pntpwo (export register).

8. Ta dikawwpata oag (apbpa 12-22 IKIA)
‘Exete ta akoAouBa dikawwpata wg tpog ta dedopéva oag:

MpooBacn (apBpo 15): va AdBete emiBePaiwon yia to av eneepyalopacte dedopeva oag
Kal avtiypado toug, cuumeplAapBavopuEvwy Twy anoteAsopdtwy agloAdynong oag.

Aw6pOwon (apBpo 16): va {ntrocte TN dLOPOWOCN avakplBwy dESOUEVWV.

Awaypadn (apbpo 17): va Intnocte tn dlaypadn dedopevwy oag, €pOcov dev CUVTPEXEL
VOULHOG AOYOG TIEPALTEP W THPNONC.

Meploplopog enegepyaciag (ApOpo 18): va {nNTrioeTe TOV IEPLOPLOUO TNG eTteepyaaiag uTo
TIc TpoUToOECELC TOU ApBpou.

Evavtiwon (apBpo 21): va svavtuiwbeite otnv emeepyaocia mou Baciletal oe €vvopo
oupdEpov (Apbpo 6 tap. 1 ototy. ot' MKIA).

®dopnrotnta (apOpo 20): va AdBete ta dedopeva TIOU Pag EXETE TIAPACXEL OE DOPNUEVO,
KOWWC XPNOLUOTIOLOUHEVO HOPdOTUTIO, OTIC TEPLTTTWOELC IOV N enteepyacia Baoiletal oe
ouykatabeon n cuppaon.

MNa tnv doknon omoloudATIoTE dlKAalwHaATog, armooteidate aitnua oto dpo@planet.gr. H
Etalpeia 6a amnavtioel evtog 30 nuepwyv amnod tnv tapaiaBn (Apbpo 12 map. 3 MKMA). e
e€ALPETIKA TTOAUTIAOKEG TIEPUTTWOELG, N poBeopia duvatal va tapatabei katd dUo eTUTAEOV
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HAVEG, UE EVNUEPWON 0AC EVTOC TOU TIPpWTOU pRva. Evdéxetal va oag {ntnbei emaAnbeuon
TAUTOTNTAC Yla TV acdaln xoprnynon dedopévwy agloAdynong, Wiwg eAv n emkowvwvia
poEpxetal amod dladopeTikn dlevBuvon amod €ekeivn TOU XPNOLHOTIONBNKE KATA TN
dladikaoia emidoyng (dpbpo 12 ap. 6 FKMA).

Eav Bewpeite 6t n eneepyacia twy dedopévwy oag dev sivat cuPdwvn pe tov FKMA, €xete
dwkaiwpa katayyeAiag otnv Apxn Mpootaciag Asdopévwyv Mpoowmikol Xapakthpa
(www.dpa.gr, TnA. 2106475600).

9. TpoToToINoELG

H mapouoa Eldotmoinon duvatatl va emikatporoleitat. H tpéxovoa €ékdoaon avtikablotd kabe
Ttponyouvuevn €kdoon.
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RECRUITMENT PRIVACY NOTICE

PLANET S.A. — (v2, Mar 2025)

Replaces: version v1

1. Controller

PLANET S.A. (Akakion b54A, 15125 Marousi, Greece; GEMI: 400401000; e-mail:
planet@planet.gr) acts as the Controller of your personal data within the meaning of Article
4(7) GDPRin relation to personal data collected and processed in the context of recruitment
and selection procedures.

For any enquiry or exercise of rights, please contact our Data Protection Officer (DPO):
Dionysis Kalogeras, dpo@planet.gr.

2. Purposes and legal basis

The Company processes your personal data exclusively for purposes directly related to the
recruitment process. The applicable legal basis per purpose is as follows:

Evaluating your candidacy, managing the recruitment workflow, and communicating
with you: Processing is necessary to take steps at your request prior to entering into an
employment contract (Article 6(1)(b) GDPR). This covers the review of your CV, conducting
interviews, managing evaluation stages, and all related correspondence.

Workable Assessments / digital evaluations: To the extent that assessments form part of
the evaluation of your candidacy following your application, the legal basis is likewise Article
6(1)(b) GDPR. Where assessment results are retained for purposes beyond your current
application (e.g. future roles, subject to your explicit consent), a separate consent under
Article 6(1)(a) GDPR will be sought.

Documentation, accountability, and legal defence: Retention of a minimal compliance
record for the purposes of documenting the selection process and, where necessary,
establishing, exercising or defending legal claims is based on the Company's legitimate
interests (Article 6(1)(f) GDPR), subject to proportionality and a limited retention period.

3. Categories of data processed

Application data: identity and contact details (name, e-mail, address, phone), education,
professional experience, skills, and any information you provide through your CV or
supporting documents.
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Communication data: content and details of correspondence (e-mail, phone) related to
your application.

Process data: record of recruitment stages (interview invitations, status, evaluation notes
linked to objective role criteria).

Workable Assessment data (see 84 below): scores, assessment reports, and traits
generated by digital tests.

References: only where provided by you and with your prior notice and agreement.

4. Workable Assessments — digital evaluations and profiling

4.1 What Workable Assessments are

As part of the evaluation of your candidacy, you may be invited to complete digital
assessments via the Workable platform. Workable Assessments include cognitive ability
tests (verbal comprehension, numerical comprehension, abstract reasoning, attention and
focus) and a workplace personality assessment based on responses to work-related
scenarios.

4.2 Nature of the data — profiling

Assessment outputs — scores, traits, and interpretation reports — constitute personal data
within the meaning of Article 4(1) GDPR. To the extent they are used to evaluate and predict
aspects of your workplace behaviour and suitability, they constitute profiling within the
meaning of Article 4(4) GDPR. We disclose this expressly in accordance with the
transparency obligations of Articles 13 and 14 GDPR and the EDPB Guidelines on
Transparency (WP260rev01).

4.3 How results are used

Assessment results are used exclusively as a supporting tool in the evaluation of your
candidacy, in conjunction with your CV, interview performance, and other elements of your
application. The final decision on your candidacy is always taken by authorised members
of our staff and is not based solely on automated processing within the meaning of Article
22 GDPR. No automated score thresholds exist that would lead, de jure or de facto, to
automatic rejection without human judgement.

4.4 Access to your results

You have the right to request and receive a copy of your assessment results by submitting a
data subject access request (see 88 below). Results are not automatically disclosed via the
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Workable platform; they are provided by the Company upon your request. Proportionate
restrictions may apply solely to protect the rights of third parties or confidential
information/trade secrets of the platform provider (e.g. algorithmic scoring details that do
not themselves constitute your personal data).

5. Recipients, processors, and international transfers

Access to your data is limited to authorised Company personnel on a need-to-know basis.
Assessment results and profiling outputs are accessible exclusively by the designated
members of the evaluation team for the specific role.

The Company may use infrastructure providers and recruitment platforms (including
Workable, Indeed) as processors within the meaning of Article 28 GDPR, under contractual
instructions and appropriate data processing agreements.

Your data may be transferred outside the European Economic Area, particularly in the
context of Workable's use of sub-processors with infrastructure outside the EEA. Where
such transfers occur, appropriate safeguards are applied, in particular Standard Contractual
Clauses (EU SCCs) under ChapterV GDPR. Workable indicates reliance on EU SCCs and the
UK IDTA for transfers to the USA.

6. Retention

The Company retains candidate data until a hiring decision is made. If you explicitly request
that we retain your profile for potential future evaluation for a related role, data may be
retained for up to 24 months from the hiring decision. Assessment results
(scores/reports/traits) are retained for the same period as the candidate file.

By way of exception, the Company may retain a strictly minimal compliance record for a
period proportionate to any pending legal proceedings or supervisory cases, pursuant to
Article 17(3) GDPR and the accountability principle in Article 5(2) GDPR. Such record is
limited to the minimum necessary, with restricted access.

7. Security

The Company implements appropriate technical and organisational security measures in
accordance with Article 32 GDPR. For assessment data and profiling outputs specifically, a
role-based access control model applies, unauthorised exports are prohibited, and all
exports are logged in an export register.
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8. Your rights (Articles 12-22 GDPR)

You have the following rights in respect of your personal data:

Access (Article 15): to obtain confirmation of whether we process data about you and a
copy thereof, including your assessment results.

Rectification (Article 16): to request correction of inaccurate data.

Erasure (Article 17): to request deletion of your data where no lawful basis for continued
retention exists.

Restriction of processing (Article 18): to request restriction of processing under the
conditions of that article.

Objection (Article 21): to object to processing based on legitimate interests (Article 6(1)(f)
GDPR).

Data portability (Article 20): to receive data you have provided to us in a structured,
commonly used format, where processing is based on consent or contract.

To exercise any right, please submit a request to dpo@planet.gr. The Company will respond
within 30 days of receipt (Article 12(3) GDPR). In exceptionally complex cases, this period
may be extended by a further two months, with notice to you within the first month.
Verification of your identity may be requested to ensure secure disclosure of assessment
data, in particular where communication originates from a different address from that used
during the selection process (Article 12(6) GDPR).

If you consider that the processing of your data is not compliant with the GDPR, you have the
right to lodge a complaint with the Hellenic Data Protection Authority (HDPA —
www.dpa.gr, tel. +30 210 6475600).

9. Updates

This Notice may be updated from time to time. The current version supersedes all prior
versions and is available at dpo@planet.gr upon request.



